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College Overview 

 

Brigidine College St Ives in an Independent Catholic secondary school for girls.  In 2008 the College 

celebrated with the Brigidine Sisters the 125th anniversary of Brigidine education in NSW. 

 

With an enrolment of 850 students, the College is small enough to allow teachers to get to know 

each girl and understand her individual gifts; and large enough to provide the resources to develop 

them.   

 

Academic results are strong, with a high proportion of girls gaining entrance to universities. Care is 

taken to identify and develop ŜŀŎƘ ƎƛǊƭΩǎ ƛƴŘƛǾƛŘǳŀƭ talentsΦ Lƴ ƪŜŜǇƛƴƎ ǿƛǘƘ ǘƘŜ /ƻƭƭŜƎŜΩǎ /ŀǘƘƻƭƛŎ 

Mission, there is a strong emphasis on pastoral care, with a team headed by the Assistant Principal, 

Pastoral including both teaching and relevant administrative staff. Girls are also encouraged to 

participate in the wide range of sporting and cultural activities available at Brigidine.   

 

Brigidine College St Ives seeks to graduate young women who are ambitious but unpretentious, 

competent, confident and capable; resilient and courageous; clear in their values, spiritually aware, 

and compassionate.   

 

The College Mission 

 

Brigidine College St Ives commits itself to education that is centred on the Gospel and is faithful to 

the Catholic Community and to the Brigidine heritage.  

 

 ¢ƘŜ /ƻƭƭŜƎŜ aƻǘǘƻΣ άCƻǊǘƛǘŜǊ Ŝǘ {ǳŀǾƛǘŜǊέΣ άWith {ǘǊŜƴƎǘƘ ϧ DŜƴǘƭŜƴŜǎǎέΣ ƻǊƛƎƛƴŀǘŜs in the 

foundation of the Brigidine Congregation in Ireland by Bishop Daniel Delany in 1807.  Brigidine 

College St Ives was opened by the Brigidine Sisters in 1954 and celebrated its Golden Jubilee in 2004.  

The Brigidine Sisters were the administrators and teachers of the College until 1995.   To this day the 

Brigidine tradition and charism inspires the hearts and minds of all of those who lead and work at 

the College.  

 

 The young women of Brigidine are challenged to use their academic abilities, to grow in Catholic 

values and self knowledge, to commit to enriching co-curricular activities and engage whole-

heartedly in community outreach and social justice projects.  

 

The vision of the College strongly promotes the girls in its care as women of the future to whom the 

Ŧǳƭƭ ǊŀƴƎŜ ƻŦ ƭƛŦŜΩǎ ǇƻǎǎƛōƛƭƛǘƛŜǎ ƛǎ ƻǇŜƴ.  The young women who graduate after their time at Brigidine 

St Ives are fully prepared to face the challenges of the new millennium with faith, aptitude and 

ŎƻƴŦƛŘŜƴŎŜΦ  9ŀŎƘ ŀŎǘƛǾƛǘȅ ŜƴƎŀƎŜŘ ƛƴ ŀǘ ǘƘŜ /ƻƭƭŜƎŜ ƛǎ ŀ άƎǊŜŀǘ ƳƛǊǊƻǊέ ǊŜǾŜŀƭƛƴƎ ǘƻ ǘƘŜ ǎǘǳŘŜƴǘ ƘŜǊ 

character traits ς tenacity, commitment, compassion, gratitude and a desire for excellence in every 

sphere.  
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 In every way, daily life and activity at the College strives to be a contemporary reflection of the 

ǿƻǊŘǎ ƻŦ WŜǎǳǎΥ άFor even the Son of Man came not to be served but to serve others and to give his 

ƭƛŦŜ ŀǎ ŀ ǊŀƴǎƻƳ ŦƻǊ ƳŀƴȅΦέ (Mark 10:42-45) 

http://www.biblegateway.com/passage/?search=Mark%2010:42-45;&version=51;
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Governance and the College Board 

 

Brigidine College, St Ives was established by the Congregation of Brigidine Sisters over 50 years ago. 

In 1999 a separate legal entity was formed and a Board assumed responsibility for governance and 

leading the College in pursuit of its Mission ς to provide education that is centred on the Gospel, and 

is faithful to the Catholic community and to the Brigidine heritage.  

 

The Board is appointed by the Brigidine Congregation. 

 

The Principal of the College is appointed by the Board and is charged with the responsibility of 

administering the College. 

 

Directors during 2008 included: 

 

Sister Angela Ryan (Chair) 

Sister Anita Murray  

Ms Anne Garvan 

Bros Julian McDonald 

Mr Brett Kimmorley 

Mr Chris Mendes 

Mrs Louise Turnbull  

 

The College Principal during 2008 was Mrs Joanne Atkins 

 

Major focus areas for the board during 2008 included:   

 

¶ Completing evaluation of the Executive and staff structure of the College  

¶ Financing the ICT infrastructure upgrade and completing the rollout of tablet laptops for 
staff and students. 

 

The Board of Brigidine College St Ives is committed to the highest standards of governance. This 

commitment is supported by various formalised processes, protocols and guidelines. 

 

To assist in the effective execution of its responsibilities, the Board has a number of Board 

Committees, including Finance, Forward Planning, Information & Technology and Board Succession 

planning.  
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/ƘŀƛǊƳŀƴΩǎ Report 

 

άIt takes a whole village to raise a childέ ƛǎ ŀƴ !ŦǊƛŎŀƴ ǇǊƻǾŜǊōΦ 

 

This African saying emphasises the importance to young people of contact with a wide variety of 

adults who can nurture and influence them as they develop and, in doing so, can ensure that they 

are able to nurture others.  Empathy is basic to positive interaction at home, at school and in the 

ōǊƻŀŘŜǊ ŎƻƳƳǳƴƛǘȅΦ  Lǘ ƛǎ ǘƘŜ ŀōƛƭƛǘȅ ǘƻ ΨǎǘŜǇ ƛƴǘƻ ƻǘƘŜǊ ǇŜƻǇƭŜΩǎ ǎƘƻŜǎΩ ŀƴŘ ǘƻ ǎŜŜ ƭƛŦŜ ŦǊƻƳ ǘƘŜƛǊ 

point of view. 

 

In reflecting on the community of Brigidine College St Ives, I believe there are parallels with the 

African village where all have a special part in the growth and development of the young girl who 

enters Brigidine St Ives as a Year 7 student and emerges as a young woman with the skills, the 

strength and the gentleness ready to take her place in society. 

 

The major role in raising a child rests and will always remain with the parents.  Parents take great 

care and often make great sacrifices in choosing the school that they believe will develop and 

educate their daughters.  Over the six years of secondary school there are serious challenges to 

ǇŀǊŜƴǘǎ ŀƴŘ ŘŀǳƎƘǘŜǊǎΦ  Iƻǿ ŘƻŜǎ ŀ ƎƛǊƭ ŀŎƘƛŜǾŜ ǘƘŜ άƭŜǘǘƛƴƎ Ǝƻ ƻŦ ŎƘƛƭŘƘƻƻŘέ ŀƴŘ ǘƘŜ ŀŎŎŜǇǘŀƴŎŜ ƻŦ 

inspiration from, and an emerging adult friendship with, parents?  How do parents know when to 

allow new freedoms and yet to guide and lead and just to be there when growing up is not as easy 

as it appears? 

 

hǘƘŜǊ ǎǘǳŘŜƴǘǎ Ǉƭŀȅ ŀ ǎƛƎƴƛŦƛŎŀƴǘ ǊƻƭŜ ƛƴ ǘƘŜ ά!ŦǊƛŎŀƴ ǾƛƭƭŀƎŜέ ƳƻŘŜƭΦ  CǊƛŜƴŘǎƘƛǇǎ ŀǊŜ formed, 

ŦǊƛŜƴŘǎƘƛǇǎ ŦŀŘŜΦ  Iƻǿ Ƴŀƴȅ ǘƛƳŜǎ Řƻ ǿŜ ǎŀȅ ǘƻ ƎƛǊƭǎ ƛƴ ¸ŜŀǊǎ у ŀƴŘ ф ΨƛŦ ȅƻǳ ƳŀƪŜ ŀ ƴŜǿ ŦǊƛŜƴŘ ȅƻǳ 

Řƻ ƴƻǘ ƴŜŜŘ ǘƻ ōŜ ƴŀǎǘȅ ǘƻ ȅƻǳǊ ƻƭŘ ŦǊƛŜƴŘΩΚ  DƛǊƭǎ ƳŀǘǳǊŜ ŀǘ ŘƛŦŦŜǊŜƴǘ ǊŀǘŜǎΣ ŎƻƳŜ ǘƻ ŘŜǾŜƭƻǇ 

stronger personalities, are looking for friendship and support and only as time goes by realise that in 

giving support and friendship they will receive.  The example and inspiration of the senior girls is a 

powerful influence in the development of all.  For staff it is always extremely encouraging to see the 

bonds that form in Years 11 and 12: not just friendship groups but the ability to relate to a wider 

cohort and to look beyond themselves to a wider world. 

 

Brigidine College St Ives is fortunate to have committed, focused, professional teachers who are able 

to balance their educative and formative roles.  The passion teachers have for their particular 

subjects sparks the interest of different students.  Teachers are also fully aware that their 

interactions and their example have a profound influence on the girls in their classes and indeed in 

the school. 

 

Assisting the students and the teaching staff are a variety of important additional staff who keep the 

organisational wheels running.  Administration, library, technicians, grounds people and many 

others enhance the College and either directly or indirectly have an impact on the atmosphere and 

environment in which the students move and work.    
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The leadership of the Principal and the Executive helps to build a culture where students experience 

opportunities for spiritual, educational and personal growth in an environment that is Catholic in the 

.ǊƛƎƛŘƛƴŜ ǘǊŀŘƛǘƛƻƴΦ  ¢ƘŜ ŜƳǇƘŀǎƛǎ ǘƘƛǎ ȅŜŀǊ άtǊƻǳŘ ǘƻ ōŜ .ǊƛƎƛŘƛƴŜέ Ƙŀǎ ǊǳƴƎ ƻǳǘ ƻƴ ǎƻ Ƴŀƴȅ 

occasions and is both challenging and encouraging. 

 

Through the activities of the Parents and Friends Association opportunities for social interaction 

ōŜǘǿŜŜƴ ǇŀǊŜƴǘǎ ŎǊŜŀǘŜ ŀ ŘŜǇǘƘ ǘƻ ǘƘŜ άǾƛƭƭŀƎŜέ ŎƻƳƳǳƴƛǘȅ ŀƴŘ ǘƘƛǎ ȅŜŀǊ ŀƭǎƻ ǇǊƻǾƛŘŜŘ ǎƛƎƴƛŦƛŎŀƴǘ 

funding assistance which included an additional pod of computers for use in the classrooms.  Also 

many parents have been involved in providing the wide variety of clubs available to the girls.  The 

generosity of all involved is deeply appreciated and provides social and team building opportunities 

for students with similar interests. 

 

The Governance of the College is the responsibility of the Trustees i.e. the Brigidine Sisters and a 

Board is appointed by the Trustees to carry out this role.  In the Constitution the Board is appointed 

to manage the company which is Brigidine College St Ives. 

 

At its meeting on 19th November 2007, the College Board, mindful of concerns expressed and issues 

raised by various members of the school and parent community, took the following decisions after 

consulting with the Trustees of Brigidine College and with the agreement of the Principal.  I quote 

from the Letter to Parents and Staff of 30 November 2007 from myself as Chair of the Board and Sr. 

Chanel Sugden, Province Leader for the Trustees. 

The Board, with the approval of the Trustees, will engage independent educational consultants 

immediately to conduct: 

¶ ! ǊŜǾƛŜǿ ƻŦ ǘƘŜ /ƻƭƭŜƎŜΩǎ ƎƻǾŜǊƴŀƴŎŜ ǎǘǊǳŎǘǳǊŜǎΣ ƛƴŎƭǳŘƛƴƎ ŀƴ ŜȄŀƳƛƴŀǘƛƻƴ ŀƴŘ ŀǇǇǊŀƛǎŀƭ ƻŦ 
the roles and responsibilities of all groups within the school community 

¶ A cultural audit of the College 

¶ A review of all school and leadership structures 

¶ ! ǊŜǾƛŜǿ ƻŦ ǘƘŜ {ǘǊŀǘŜƎƛŎ tƭŀƴ ŀƴŘ ƛǘǎ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴΣ ŀƴŘ ǘƘŜ /ƻƭƭŜƎŜΩǎ ƛƴǘŜǊƴŀƭ ŀƴŘ ŜȄǘŜǊƴŀƭ 
communication procedures 

¶ !ƴ ŀǇǇǊŀƛǎŀƭ ƻŦ ǘƘŜ /ƻƭƭŜƎŜΩǎ ƳŀƴŀƎŜƳŜƴǘ ƻŦ ǊŜǎƻǳǊŎŜǎ 
 

These reviews will include co-operation of the Principal, staff and parents in working closely with the 

educational consultants to achieve a way forward for all in the College.  As a normal and expected 

part of her professional development, the College Principal will undergo a formal comprehensive 

appraisal by the end of Term 2, 2008. 

 

As at December 2008 our independent consultants have completed the appraisal of the College 

Principal, a Leadership Structure Review and a Communications Strategy Report.  The cultural areas 

are to be addressed by an invited consultant  from the Brigidine Secondary Schools Committee in 

Victoria.  The further commitments will be honoured in 2009. 

 

The Board and Trustees wish to thank the Principal, Executive staff and parents for their co-

operation with the consultants.  We acknowledge the commitment of all to providing an 

environment where our students can learn, develop their potential and emerge from the College as 
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self-confident young women imbued with the values instilled in them by their families and their 

Brigidine heritage. 

 

Yes, it does take a whole village, a whole community, to raise a Brigidine young woman.  Thank you 

to each person for your part in this work and to the girls for their co-operation.  We look forward 

with confidence to continuing to build on the traditions and heritage of Brigidine College, whilst at 

the same time embracing whatever is good in all that this new century has to offer. 

 

Sr Angela Ryan csb 

Chairman of the Board 
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tǊƛƴŎƛǇŀƭΩǎ Report 

 
Our Brigidine heritage is of great importance to our community.  This year marked the 125th 
anniversary of the Brigidine sistersΩ arrival in NSW to establish a school at Coonamble.  Staff and Year 
7 students travelled to Coonamble to take part in a commemorative weekend.  What an opportunity 
for us to focus on the wonderful contribution the Brigidine sisters have made to education.  
 
This year we have had many rich experiences in the liturgical life of our students.  Our Opening 
School Mass where we welcomed new staff and students to our community; our Ash Wednesday 
ŀƴŘ 9ŀǎǘŜǊ ƭƛǘǳǊƎƛŜǎΤ ƻǳǊ CƻǳƴŘŜǊǎΩ 5ŀȅ aŀǎǎΤ ƻǳǊ [ŜŀŘŜǊǎƘƛǇ aŀǎǎΤ ƻǳǊ ƛƴǾƻƭǾŜƳŜƴǘ ƛƴ ²ƻǊƭŘ ¸ƻǳǘƘ 
Day activities, when students from our Brigidine schools in Victoria and South Australia stayed in our 
Gym and had the opportunity to participate in activities with our staff, students and parents; our 
Assembly that allowed students and staff to participate in the historical apology to the indigenous 
people. 
 
Our deep commitment to social justice again reflects our Brigidine heritage and demonstrates our 
Christian values and generosity of spirit to help those who need our support.   
 
Tradition tells us that St Brigid had an extraordinary compassion and concern for the poor people of 
her time.  At this College ǿŜ ƘŀǾŜ ōŜŜƴ ŎƘŀƭƭŜƴƎŜŘ ōȅ .ǊƛƎƛŘΩǎ ŜȄŀƳǇƭŜ ŀƴŘ ǿŜ ƘŀǾŜ ǘǊƛŜŘ ǘƻ ƘŜƭǇ 
others less fortunate than ourselves.  The Year 12 charity this year, Green Gecko, had wonderful 
support from our extended community.  Our Year 12 students are to be congratulated on their 
outstanding achievement in raising over $16,000.  This money will be used to buy a bus to transport 
the children at the Green Gecko Orphanage in Cambodia.   
 
Other events such as the International Food Fair, House Activities, the Year charities, in particular 
Year 9 Breast Cancer Charity, Year 10 Chernobyl Charity and the tremendous contribution of Year 11 
students, parents and staff to Cafe Cana. 
 
All of these events continue to remind us how fortunate we are to be part of such a caring Brigidine 
community. 
 
Again this year a group of Year 11 students will be accompanied by Mrs Skye Wacher on the 
Pilgrimage of Hope to India.  This service project enables our students to work with the Sisters of the 
Missionaries of Charity to enrich others who suffer the realities of absolute poverty. 
 
Our students are privileged to have so many opportunities to participate in a great variety of co-
curricular activities, including Debating, Public Speaking, playing Volleyball, going on the Soccer tour 
to Queensland, travelling to New Zealand to play Hockey and Water polo, joining in the Musical, 
dancing in the Dance Spectacular.    
 
I wish sincerely to thank our parents, our Sports Convenors, coaches and supporters whose 
extraordinary efforts are integral to the success of every student.  Our PDHPE staff and many other 
staff members give so generously of their time to make our Co-curricular program so successful.  A 
special note of gratitude is owed to our Year 12 Student Leaders who have also worked tirelessly to 
ensure the success of these activities. 
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I thank all families for your commitment to Brigidine College St Ives.  We appreciate the work of the 
P & F and wish the new committee every success and encourage all parents to participate in the P & 
F sponsored events which build strong friendships in our community. 
Our 21st century classrooms are very different places to those I remember as a student, a few years 
ago!  While the addition of technology is one obvious change, the addition of exciting and 
challenging, student-centred learning activities provide opportunities that I could not have imagined. 
 
Here at Brigidine College St Ives we have a talented and dedicated teaching staff.  Rabbi Jonathan 
{ŀŎƪǎ ǎŀƛŘ ŀōƻǳǘ ǘŜŀŎƘŜǊǎΣ Ψ¢ŜŀŎƘŜǊǎ ƻǇŜƴ ƻǳǊ ŜȅŜǎ ǘƻ ǘƘŜ ǿƻǊƭŘΦ  ¢ƘŜȅ ƎƛǾŜ ǳǎ ŎǳǊƛƻǎƛǘȅ ŀƴŘ 
ŎƻƴŦƛŘŜƴŎŜΦ  ¢ƘŜȅ ǘŜŀŎƘ ǳǎ ǘƻ ŀǎƪ ǉǳŜǎǘƛƻƴǎΦ  ¢ƘŜȅ ŎƻƴƴŜŎǘ ǳǎ ǘƻ ƻǳǊ Ǉŀǎǘ ŀƴŘ ŦǳǘǳǊŜΦ  ¢ƘŜȅΩǊŜ ǘƘŜ 
guardians of our social heritage.  We have lots of heroes today ς sportsmen, super-models, media 
personalities.  They come, they have their fifteen minutes of fame, and they go.  But the influence of 
ƎƻƻŘ ǘŜŀŎƘŜǊǎ ǎǘŀȅǎ ǿƛǘƘ ǳǎΦ  ¢ƘŜȅ ŀǊŜ ǘƘŜ ǇŜƻǇƭŜ ǿƘƻ ǊŜŀƭƭȅ ǎƘŀǇŜ ƻǳǊ ƭƛŦŜΩΦ 
 
Mr Rupert Murdoch was asked to deliver the 49th Annual Boyer Lectures this year.  Mr Murdoch in 
Ƙƛǎ ǎŜŎƻƴŘ ƭŜŎǘǳǊŜ ŜƴǘƛǘƭŜŘ Ψ²ƘƻΩǎ !ŦǊŀƛŘ ƻŦ bŜǿ ¢ŜŎƘƴƻƭƻƎȅΩ ǎǘŀǘŜǎ ǘƘŀǘ Ψŀǎ ǘŜŎƘƴƻƭƻƎȅ ŀŘǾŀƴŎŜǎΣ 
the premium for educated people with talent and judgement will increase.  In the future, successful 
ǿƻǊƪŜǊǎ ǿƛƭƭ ōŜ ǘƘƻǎŜ ǿƘƻ ŜƳōǊŀŎŜ ŀ ƭƛŦŜǘƛƳŜ ƻŦ ƭŜŀǊƴƛƴƎΩΦ  Lƴ Ƙƛǎ ŦƻǳǊǘƘ ƭŜŎǘǳǊŜ ΨCƻǊǘǳƴŜ CŀǾƻǳǊǎ ǘƘŜ 
{ƳŀǊǘΩ ƘŜ ŀǎǎŜǊǘǎ ǘƘŀǘ ΨǘƘŜ ōŜǎǘ ǇŀǘƘ ǘƻ ǎǳŎŎŜǎǎ ƛǎ ǘƘǊƻǳƎƘ ŀƴ ŜŘǳŎŀǘƛƻƴ ǘƘŀǘ ǿƛƭƭ ŀƭƭƻǿ ǳǎ ǘƻ ŦǳƭŦƛƭ ƻǳǊ 
potential.  That begins by setting high standards... and ensuring that when you do leave school, you 
ƭŜŀǾŜ ǿƛǘƘ ǘƘŜ ǘƻƻƭǎ ǘƘŀǘ ǿƛƭƭ ƘŜƭǇ ȅƻǳ ƎŜǘ ŀƘŜŀŘ ƛƴ ƭƛŦŜΩΦ 
 
Our teachers have embraced a lifetime of learning and many are completing post graduate 
qualifications. The teaching staff set high standards for our students and ensure that our students 
have reached above average results in all national testing this year.  Thank you for the 
encouragement and inspiration you give to our students every day.  
 
Our teaching staff have been ably assisted by our support staff who ensure that our College facilities 
are well maintained and our services are of an excellent standard.   
 
hƴŜ ƻŦ ǘƘŜ ŎƻƳƳƻƴ /ŜƭǘƛŎ ŘŜǎŎǊƛǇǘƛƻƴǎ ŦƻǊ {ǘ .ǊƛƎƛŘ ƛǎ ΨŜŀǊǘƘ ǿƻƳŀƴΩΦ  ¢Ƙƛǎ ƛǎ ōŜŎŀǳǎŜ ǎƘŜ ǿŀǎ 
believed to have a close affinity with the land and understood the importance of the basic elements 
of life: earth, air, fire and water.  At our College we are surrounded by a beautiful environment and 
we are very aware of the importance of appreciating and caring for nature. 
 
In this spirit this year we have installed five water tanks which hold 225,000 litres, the largest 
storage of water in the Ku-Ring-Gai municipality.  We have widened and improved our front drive 
and redeveloped the Year 11 recreation space near the tennis courts.  ς all projects that benefit our 
students. 
 
I would like to thank and extend our best wishes to those staff who leave our College at the end of 
the year or left during 2008. 
 
 
 
Their dedication to teaching and wonderful pastoral care of our students will be long remembered 
with affection by our community. 
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On behalf of the staff and students I would like to thank our College Board for their wise governance 
of our College and the Brigidine sisters who are always so encouraging and supportive of what we 
are doing at Brigidine College St  Ives.  
 
We are very proud of our students and what they have achieved this year and we wish our Year 12 
students success and happiness. 
 

Mrs Joanne Atkins 

Principal 

 

Students Representative Council 

 

The SRC is a body of students elected by their peers. Each Year group is represented by one student 

per House. Our discussions and initiatives take place in a cross-age group environment. Leadership 

of the SRC is one function of the Senior Student Leadership. Meetings are held regularly and provide 

a conduit for suggestions and inquiries from students to the College Executive. One of the most 

valuable aspects of the work of this group is its ability to mobilise students to participate in College 

activites sǳŎƘ ŀǎ CƻǳƴŘŜǊΩǎ 5ŀȅ ŎƘŀǊƛǘȅ ŦǳƴŘǊŀƛǎƛƴƎΦ 
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The Brigidine Community 

Parents and Friends Association 

 

President: Mrs Una Fong 

Vice-President: Mr Greg Bisset 

Secretary: Mr John Inkratas 

Treasurer: Mr Colin Rhodes and Mr Geoff Drummond 

 

It has been a busy year with so many things that the Parents and Friends Association have been 

involved in:  the Year 7 Information Night, The Book Sale, Speech Day, the Cocktail Parties, Open 

Day, World Youth Day, the Bledisloe Cup Fund Raiser and Saturday Tours of the College. 

 

In addition to helping with these events, it is the objective of the P & F to raise funds to assist with 

the purchase of resources that will benefit the College and, ultimately, our daughters.  Through hard 

work and the generosity of our wonderful community, we managed to purchase new tables for the 

Hall, and hire Pods to assist in the ever changing and evolving world of IT. 

 

We were fortunate to have Anthony Garay as our Parent Representative at the NSW ParentsΩ 

Council. Anthony attended the ParentǎΩ Council Meetings and reported back to the P & F matters of 

interest. Michelle FitzGerald, from the NSW ParentsΩ Council, attended one of our meetings and 

ŜƴƭƛƎƘǘŜƴŜŘ ǳǎ ǿƛǘƘ ǎƻƳŜ ǾŜǊȅ ƛƴǘŜǊŜǎǘƛƴƎ ƛƴŦƻǊƳŀǘƛƻƴ ƻƴ ǘƘŜ DƻǾŜǊƴƳŜƴǘΩǎ CǳƴŘƛƴƎ ŦƻǊ {ŎƘƻƻƭǎΦ 

Anthony is stepping down from his role as the Parent Rep. and we thank him for his input.  

 

It has been a difficult year for the P & F Executive but we were always united in our resolve and, 

even in our darkest hours, we managed to find humour.    

 

My special thanks and appreciation go to Greg Bisset, the Vice President, for his ability to see the 

funny side and make us laugh; to John Inkratas, the Secretary, who epitomises the Brigidine ethosς 

Strong and Gentle; to Colin Rhodes, special thanks for oŦŦŜǊƛƴƎ ǘƻ ŀŎŎŜǇǘ ǘƘŜ ¢ǊŜŀǎǳǊŜǊΩǎ ǊƻƭŜ ŀƴŘ ǘƻ 

Geoff Drummond who kindly took over from Colin when his professional work-load required him to 

resign. 

 

To Steve (nobody gets my job) Fong, thank you for your love of wine, tireless organising skills for our 

cocktail functions and for organising our RSA courses.  To Cath Raymond and Ros Boyd, for 

organising the 2nd Hand Book sale:  every parent appreciates the work that you do to enable us to 

buy and sell our school books at greatly reduced prices. The new ticketing system was a big hit and 

just another example of how we are continually striving to improve. 

 

Several people have helped me in my role on the Executive over the past two years.  Elaine and 

Dennis Torode, who have been happy to help with our printing, Peter Hourigan, for his delightful 

eccentricity, Kate Madigan for her support, humour and expertise at table set up and Luke and 

Angela Keighery who continue to show by example the true meaning of Christianity. My thanks also 

Ǝƻ ǘƻ ƭŀǎǘ ȅŜŀǊΩǎ tǊŜǎƛŘŜƴǘΣ ¢ony Dreise for his advice and friendship.  There are many, many others 
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who have assisted over the years; my apologies for not mentioning all by name. 

 

Thanks to the wonderful staff for supporting our cocktail parties and other events. In particular to 

The Assistant Principal Mission, for standing in for the Principal at our first meeting after the AGM; 

to the Services manger and Events Assistant, always on hand to think of things before we do, with 

Hall set up and catering; to the ICT department for helping all willing parents to navigate the Portal 

and to the office staff, for whom nothing is ever too much trouble.  Thanks to ǘƘŜ tǊƛƴŎƛǇŀƭΩǎ 

Secretary for her efficiency and to the Development Coordinator for all her advice, friendship and 

energy. Last, but not least, a special thank you to the Principal for sharing this journey with me. 

 

It has been my privilege to serve as the President of the P & F over the past year.       

 

Mrs Una Fong 

P& F President 

  

Luncheon Clubs 

 

Caroline Kimmorley, with her helpers Colleen Orr, Debbie Lavelle-Mangan, Mary Keaveney, Marion 

Eussen and Jen Lyons, hosted four Year 7 Luncheon Groups in the Conference Room at the beginning 

ƻŦ ¢ŜǊƳ нΦ  ά.ȅ ƳŜŜǘƛƴƎ ǘƻƎŜǘƘŜǊ ŦƻǊ ǘƘŜ ŦƛǊǎǘ ǘƛƳŜ ŀǘ ǘƘŜ /ƻƭƭŜge these groups have a chance to get 

to know each other, to meet those of us who have been involved in Luncheon Groups over many 

years and to decide on the format that their future lunches or suppers will have.  This year we 

hosted three lunchtime groups and one supper group.  It was great meeting so many 

enthusiastic new Year 7 mums. My special thanks to all of those ladies who helped me welcome 

ǘƘŜǎŜ ƳƻǘƘŜǊǎ ǘƻ ǘƘŜ /ƻƭƭŜƎŜΦέ       Caroline Kimmorley, Luncheon Club Co-ordinator 

 

Past Parents, Principals and Staff 

 

On Friday 25 July, past parents, Principals and staff were invited to the 3rd Beile Bride Dinner.  This 

ŦǳƴŎǘƛƻƴ ōǊƛƴƎǎ ǘƻƎŜǘƘŜǊ ƳŜƳōŜǊǎ ƻŦ ƻǳǊ ōǊƻŀŘŜǊ Ψ!ƭǳƳƴƛ /ƻƳƳǳƴƛǘȅΩ ŀƴŘ ǎŜŜƪǎ ǘƻ ƪŜŜǇ ǘƘŜƳ in 

touch with each other and our current students.  The event was well attended and Rachael Johnson 

(Year 12) and Hannah Cheeseman (Year 11) shared with guests their experiences at the Green Gecko 

refuge for children in Cambodia and the reasons that this charity was chosen by the Class of 2008.  

Thanks to the generosity of this group of parents, staff and Principals, over $900 was raised for the 

Year 12 charity. 

 

Past Students 

The 5th !ƴƴǳŀƭ tƛƻƴŜŜǊǎΩ wŜǳƴƛƻƴ ŎŜƭŜōǊŀǘŜŘ ǘƘŜ плth reunion for the Class of 1968 and also the 50th 

and 51st reunion for the Classes ƻŦ мфру ŀƴŘ мфртΦ  !ŦǘŜǊ aŀǎǎ ŎŜƭŜōǊŀǘŜŘ ƛƴ {ǘ .ǊƛƎƛŘΩǎ /ƘŀǇŜƭ ōȅ CǊ 

Tony Egan cp, the group joined together in a luncheon in Bowie Hall with special guests Sr Maureen 
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Keady csb, Sr Adrian Small csb, Sr Andre Lane csb, Sr Anita Murray and Sr Valentine McMahon csb,  

Mrs Joanne Atkins, together with Sr Maureen Keady csb, presented gold brooches representing St 

.ǊƛƎƛŘΩǎ /Ǌƻǎǎ ǘƻ .ŀǊōŀǊŀ .ǊŀƴƴŀƴΣ aŀǳǊŜŜƴ aŎ/ŀƭƭǳƳΣ .ŀǊōŀǊŀ 5ǊƛǎŎƻƭƭΣ DŜǊǊƛ [ŀƴƎ ŀƴŘ wǳǘƘ .ǊƛŘƎŜǊ 

who were in the graduating years of 1957 and 1958.  These former students have now celebrated 

ŦƛŦǘȅ ȅŜŀǊǎ ǎƛƴŎŜ ƭŜŀǾƛƴƎ ǘƘŜ /ƻƭƭŜƎŜ ŀƴŘ ŀǊŜ ƴƻǿ ƻǳǊ ά.ǊƛƎƛŘƛƴŜ DƻƭŘŜƴ DƛǊƭǎέΦ    ¢Ƙƛǎ ǿƛƭƭ ōŜ ŀƴ 

ongoing tradition at the College. 

 

During 2008 the Classes of 1998, 1988 and 1973 celebrated reunions both at the College and at 

external venues.  These were well attended by both students and past staff. The Class of 1998 met at 

North Sydney and their gathering was attended by over 60 former students. The Class of 1988 also 

met at North Sydney, with over 45 attending.  The Class of 1973 celebrated their 35-year reunion at 

the College.  This reunion was also attended by Sr Maureen Keady csb and Sr Anita Murray csb.  This 

group also made a generous donation to the Year 12 Charity, the Green Gecko Project. 

 

Volunteers 

 

The success of our social functions, co-curricular and social justice activities  depends greatly upon 

the support of our Brigidine community.   

 

Volunteers assist in the running of our Clubs and Societies, in the setting up of dinners and cocktail 

parties ŀƴŘ ŀƭǎƻ ŀǘ ŦƭŀƎǎƘƛǇ ŜǾŜƴǘǎ ǎǳŎƘ ŀǎ hǇŜƴ 5ŀȅΣ ǘƘŜ /ƻƭƭŜƎŜ aǳǎƛŎŀƭΣ CƻǳƴŘŜǊǎΩ 5ŀȅ ŀƴŘ ǘƘŜ 

International Food Fair. 

 

Other volunteers also assist in Archives, the College Shop and examination supervision. 
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Spirituality 

 

Brigidine College St Ives is committed to the formation of young women in excellence across as 

many aspects of their life as possible.  The great purpose of the work of the College lies in the 

character formation of its students.  At Brigidine our efforts are always to develop within our 

students a character that is built upon and formed by the values of the Gospel.  These values, or 

better still, this Way of Christ, has through the ages been expressed, re-expressed and understood in 

many and various ways with each generation seeking to find the most appropriate way to remain 

faithful in its time.     

 

In 2008 we have endeavoured to do what we have done each year since our foundation by the 

Brigidine Sisters over 50 years ago, that is, to remain faithful to Christ, our Catholic Community and 

our Brigidine heritage.  When we consider the three aspects of our Spiritual Life here at Brigidine 

College we can feel a healthy pride in our achievements.  The liturgical dimension of our lives, our 

prayer and worship, has been regular and nourishing.  We have maintained our regular weekly 

ŎŜƭŜōǊŀǘƛƻƴ ƻŦ ǘƘŜ 9ǳŎƘŀǊƛǎǘ ŀƴŘ ŎȅŎƭŜ ƻŦ aƻǊƴƛƴƎ tǊŀȅŜǊ ǿƛǘƘ ŜŀŎƘ ȅŜŀǊ ƎǊƻǳǇ ƛƴ {ǘ .ǊƛƎƛŘΩǎ /ƘŀǇŜƭΦ  

Each of the high points of the year, such as Year 12 Graduation, was also distinguished with a Mass 

of Thanksgiving where many of our student community contributed generously.    Our Tradition has 

taught us that prayer, though essential, if unsupported by action is not sufficient to bringing about 

the Kingdom of God and the development of people.  It is necessary for us also to imitate the service 

of Christ.  This second dimension of our Spiritual Life, the dimension of ministry and charitable work 

was marked throughout the year by a worthy vibrancy and enthusiasm.  Our Year 12 senior students 

led support for the Green Gecko Project, an initiative founded to benefit the lives of street children 

in Siem Reap in Cambodia.  This was a great blessing for us as a school.  As in the past our parents 

were extremely generous in their support of this project, both financially and with time.    

 

The list of service activities that our students were involved in throughout the year is extensive.  It 

ranges from the giving of support and personal assistance to the homeless in our own city through 

to the raising of funds to support people in desperate need in both Australia and in other parts of 

the world.  Our student activities also included the Pilgrimage of Hope to India undertaken by a 

group of girls and a teacher to work alongside people who care for some of the poorest of the poor 

in our world.   All of these activities and many others not mentioned here are a great sign of hope 

that our students continue to engage with ways of remaining faithful to Christ.    

 

 It is through our lives and by our service that we best tell the story of the Good News and enable 

others to share in its life-giving promise.  This third dimension of our Spiritual Life, the proclamation 

of the Gospel of Christ was, by any measure, enthusiastically embraced.  All students were offered 

the opportunity of either retreats (Years 11 and 12) or reflection days (Years 7-10) where they had 

the opportunity to refresh their understanding of what they continue to learn through the Religious 

9ŘǳŎŀǘƛƻƴ ŎǳǊǊƛŎǳƭǳƳΦ   hǳǊ /ƻƭƭŜƎŜ ǎǘŀŦŦ ǿŜǊŜ ŀƭǎƻ ƎƛǾŜƴ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ Ǿƛŀ Ψ{ǘŀŦŦ wŜŦƭŜŎǘƛƻƴ 5ŀȅǎΩ 

to take some time to re-commit themselves to our mission of providing an education that is centred 

on the Gospel, and as staff in a Brigidine school, to reflect on the significance and meaning of our 

work of Strength and Gentleness. 
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Academic 

Literacy and Numeracy 2008 

In 2008, the National Assessment Program in Literacy and Numeracy was implemented for the first 

time in Years 3, 5, 7 and 9.  There is little comparative data to gauge relative improvement, but in 

every area of literacy in both Years 7 and 9, Brigidine College outperformed the equivalent area 

across all bands when compared to the State cohort, except Spelling in Year 7 at Band 9.   Although 

the overall performance in numeracy was very pleasing, achievements of the highest bands in 

numeracy were more elusive.  

YEAR 7 LITERACY 2008 2008 2008 2008 

 
 

BANDS 7/8/9 
School % 

BANDS 7/8/9 
State % 

Mean Scores 
School 

Mean Scores 
State 

READING 79 53 580.1 547.6 

WRITING 75 53 573.5 550.7 

SPELLING 84 65 576.4 559.5 

GRAMMAR/ PUNCTUATION 78 55 583.1 549.8 

OVERALL LITERACY 85 56 577.8 551.3 
Percentage of students in Year 7 who gained a Band 7, 8 or 9 in the Literacy section of NAPLAN 

YEAR 9 LITERACY 2008 2008 2008 2008 

 
 

BANDS 8/9/10 
School % 

BANDS 8/9/10 
State % 

Mean Scores 
School 

Mean Scores 
State 

READING 81 49 627.8 587.2 

WRITING 82 46 633.8 588.6 

SPELLING 82 54 627.6 597.0 

GRAMMAR/ PUNCTUATION 66 43 625.3 590.1 

OVERALL LITERACY 79 48 629.7 590.4 
Percentage of students in Year 9 who gained a Band 7, 8 or 9 in the Literacy section of NAPLAN 

YEAR 7 NUMERACY 2008 2008 2008 2008 

 
 

BANDS 7/8/9 
School % 

BANDS 7/8/9 
State % 

Mean Scores 
School 

Mean Scores 
State 

NUMBER, PATTERNS, ALGEBRA 72 56 566.1 545.0 

MEASUREMENT, DATA 73 59 568.0 545.8 

SPACE, GEOMETRY 75 58 566.4 541.5 

OVERALL NUMERACY 74 58 566.8 544.9 
Percentage of students in Year 7 who gained a Band 7, 8 or 9 in the Numeracy section of NAPLAN 

YEAR 9 NUMERACY 2008 2008 2008 2008 

 
 

BANDS 8/9/10 
School % 

BANDS 8/9/10 
State % 

Mean Scores 
School 

Mean Scores 
State 

NUMBER, DATA 70 50 619.1 584.7 

PATTERNS, ALGEBRA 86 54 666.1 601.7 

MEASUREMENT ,SPACE, 
GEOMETRY 

74 55 612.2 584.2 

OVERALL NUMERACY 81 53 644.8 589.8 
Percentage of students in Year 9 who gained a Band 7, 8 or 9 in the Numeracy section of NAPLAN 



18 

 

 

School Certificate 2008 

In 2008, 129 students completed the external tests of the School Certificate.  There were notable 

improvements in English Literacy, Mathematics and Science compared to previous years, but across 

all tests Brigidine College performed significantly higher, with relative consistency, than compared to 

the equivalent achievement at the State level.  All students were competent in the Computing Skills 

assessment; 81% being highly competent. 

SUBJECT 2008 2008 2007 2006 2005 2004 

 BANDS 5/6 BANDS 5/6 BANDS 5/6 BANDS 5/6 BANDS 5/6 BANDS 5/6 

 School % State % School % School % School % School % 

ENGLISH 
LITERACY 

66 39 58 48 72 59 

MATHEMATICS 
 

41 25 35 29 49 35 

SCIENCE 
 

48 32 42 47 62 36 

AUSTRALIAN 
HISTORY 

45 23 44 58 77 47 

AUSTRALIAN 
GEOGRAPHY 

45 28 60 52 45 48 

 

SCHOOL CERTIFICATE 
TESTS 

2008 2008 

BANDS 4/5/6 BANDS 4/5/6 

 School % State % 

ENGLISH LITERACY 95 76 

MATHEMATICS 
 

76 49 

SCIENCE 
 

85 65 

AUSTRALIAN HISTORY 75 51 

AUSTRALIAN 
GEOGRAPHY 

85 66 

 

 2008 2008 

 HCOMP HCOMP 

 School % State % 

COMPUTING SKILLS 81 57 
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Higher School Certificate 

In 2008, the 109 students in Year 12, Brigidine College, St Ives achieved a level of success that was 

widely acclaimed within the school community and in the local media.  92% of all results achieved 

Band 4 and above, 69% of all results achieved Bands 5 and 6.  All courses achieved means above the 

ǎǘŀǘŜ ƳŜŀƴΦ  bƛƴŜ ǎǘǳŘŜƴǘǎ ǊŜŎŜƛǾŜŘ tǊŜƳƛŜǊΩǎ !ǿŀǊŘǎ ŦƻǊ ŀƭƭ ǊƻǳƴŘ achievement; there were 152 

merit listings across 30 subjects achieved by 53 students who were listed for distinguished 

achievement.  21% of students achieved a UAI above 90, with 5 students known to achieve a UAI 

above 99.  Individual achievements included a 4th place in Studies of Religion I, a 6th place in Modern 

History, and a nomination and entry to the TexStyle exhibition. 

¢ƘŜ ŦƻƭƭƻǿƛƴƎ ǘŀōƭŜ ǊŜǇǊŜǎŜƴǘǎ ŀ ǎǳƳƳŀǊȅ ƻŦ ǘƘŜ /ƻƭƭŜƎŜΩǎ нллу ǊŜǎǳƭǘǎ Υ 

HSC SUBJECT 2008 2008 

 BANDS 4/5/6 BANDS 4/5/6 

 School % State % 

ANCIENT HISTORY 100 62 

BIOLOGY 70 64 

BUSINESS SERVICES 75 53 

BUSINESS STUDIES 88 61 

CHEMISTRY 92 70 

DRAMA 100 84 

ENGLISH ADVANCED 99 89 

ENGLISH STANDARD 89 38 

FOOD TECHNOLOGY 92 68 

FRENCH CONTINUERS 100 88 

GENERAL MATHEMATICS 92 56 

GEOGRAPHY 100 74 

INFORMATION PROCESSES & TECHNOLOGY 86 62 

ITALIAN CONTINUERS 100 83 

MATHEMATICS 95 72 

MODERN HISTORY 100 77 

MUSIC 1 100 85 

MUSIC 2 100 97 

PDHPE 83 64 

PHYSICS 83 66 

SENIOR SCIENCE 88 71 

STUDIES OF RELIGION I 95 77 

STUDIES OF RELIGION II 83 80 

TEXTILES AND DESIGN 100 79 

VISUAL ARTS 100 91 

 BANDS E3-E4 BANDS E3-E4 

ENGLISH EXTENSION 1 84 84 

ENGLISH EXTENSION 2 83 82 

MATHEMATICS EXTENSION 1 100 82 

MATHEMATICS EXTENSION 2 100 90 

FRENCH EXTENSION 100 92 

HISTORY EXTENSION 100 73 

ITALIAN EXTENSION 100 77 

MUSIC EXTENSION 100 93 
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2008 Initiatives 

¶ ICLT 
Surveying of the staff revealed a growing appreciation of the technological platform and the 
capacity of the integrated network to deliver information, knowledge and understanding in a 
more engaging way.  Data projectors were installed in classrooms and use of the tablet 
technology was encouraged. 
 

¶ Differentiation 
Following the results of a privately commissioned report to evaluate the delivery of special 
education, a professional development program was initiated and funded by the AGQTP. It 
was designed to support teachers in their endeavours to plan for and adjust lessons, 
worksheets and assessments to best meet the needs of those students requiring learning 
support .  A consultant was employed to work with departments to assist teachers in 
implementing differentiated strategies for their specialised areas. 
 

¶ Introduction of new subjects in Stage 6 
Legal Studies and Society & Culture were added to the curriculum in Stage 6.  In Stage 5, 
Physical Activity and Sports Science as a100 hour course was added to the elective offering 
for Year 10.  

 

2009 Priority Areas 

¶ Implementation of integrated databases in educational administration 
A new administration package - SAS 2000, will be launched alongside a new timetable -First 
Class, a new electronic markbook ς Reporter Pro TE and a new reporting package ς Reporter 
Pro.  It is imagined there will be difficulties ensuring that all teachers will become familiar 
enough with the software to be confident about its use and accuracy.  Considerable time 
and effort will be expended guiding teachers through the acquisition of new skills. 

 

¶ Professional instruction for teachers 
Requests for professional development with available software and technological 
opportunities will be offered by employing more teacher support.  Small groups will be 
encouraged to attend training sessions to meet demand. 
 

¶ Standardised approaches to assessment 
A clearer use of templates to simplify the information for parents and students regarding 
assessment schedules will be offered to Years 10, 11 and 12.  As well as offering a hard copy 
to each girl, the information will be available on the portal. 
 

¶ Reports 
The feedback of educational information will be reported to parents in a more meaningful 
way.  The use of visual graphics to convey academic achievement and relative performance 
will be added to the course outlines, areas for assessment and personal profiles describing 
application and organisation.  Teacher comments will clarify the data and also offer 
formative guidance to further improve results.  The new reports will take advantage of the 
integrated databases and provide the potential for effective diagnostic analysis. 
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¶  Special education  
The creation of a student database providing specific learning information and targeted 
professional development regarding the disability discrimination standards will all be part of 
a strategy to ensure there is a quality delivery of special education.  Consideration of 
employing more educators in Learning Support, to assist teachers with instruction will be 
explored. 

 

¶ Board Accreditation and its opportunities 
The renewal of registration and accreditation will be an opportunity to evaluate existing 
policies and procedures, teaching programs and assessment.  Clarifying and articulating a 
vision which encapsulates the expectations and realisation of quality teaching that engages 
learners in a world that is technological and ever changing will be one of the important 
challenges for 2009 
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Pastoral 

 

The management and discipline of students at Brigidine College evolves out of our Mission and 

Vision Statement which is ς 

 

To provide education that is centred on the Gospel and is faithful to the Catholic Community 

and to the Brigidine heritage. 

 

This statement guides and directs our Pastoral Care Policy. Based on our Brigidine motto, ΨCƻǊǘƛǘŜǊ Ŝǘ 

{ǳŀǾƛǘŜǊΩΣ ǘƘƛǎ tƻƭƛŎȅ ǎǘǊƛǾŜǎ ǘƻ ƴǳǊǘǳǊŜ ŀƴŘ ŦƻǎǘŜǊ ǘƘŜ ǊŜǎǇŜŎǘ ǎǘǳŘŜƴǘǎ ƘŀǾŜ ŦƻǊ ǘƘŜƳǎŜƭǾŜǎΣ ŦƻǊ 

others in the community and for their environment. 

 

The overall well-being and growth of each individual, as well as the welfare of the entire College 

community is intrinsic to the management of students. Student management practices focus on 

empowering students so that all of their actions result from a conscious choice.  The consequences 

which come out of these choices will assist students in developing self-discipline, which includes 

responsibility and accountability. 

 

Our Catholic heritage with its strong emphasis on living a life based on the model of Jesus Christ, as 

found in the Gospels, provides a framework for behaviour and the forming of relationships between 

all members of the College community. 

 

This behavioural framework at Brigidine College affirms and rewards positive behaviours and 

provides consequences for behaviours which have a negative impact on the individual student/s, on 

others in the community or on their environment. It works at building connectedness, forgiveness 

and growth in people, and restoring the broken relationships which result from inappropriate 

choices. 

 

In 2008 there was a significant shift in the overall student management policy at Brigidine College. 

The emphasis of student management was based around the principles of Restorative Justice. This 

framework has enabled students to work more closely with the teachers in a relational approach to 

challenging behaviours and misdemeanours. Students are encouraged through dialogue to 

acknowledge who is affected by their actions, and how decisions could be made in the future to 

prevent the situation from occurring again. This was preferred to a more punitive approach to 

discipline and management and it met with significant staff support and engagement. In 2009 the 

staff will receive training in Restorative Justice and the approach will be implemented across all 

pastoral and academic structures as a way of resolving situations. A systematic schema of student 

management responses will be developed in 2009, along with further development in the area of 

parental awareness. 

 

In 2008 there was an evaluation of the Student Leadership structure. The senior students were 

encouraged to self ςnominate for the first time and a Leadership Camp was introduced for the whole 
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of Year 12 2009 and their student leaders in Term 4 2008. By 2010 a re-evaluation of the whole 

Leadership model will take place to ensure that students are given greater opportunities for 

effective leadership and that all positions have a clear outline of responsibilities and tasks for the 

student to follow. In Years 7-10 a new student leadership model will be explored and implemented 

in Term 2 2009.  

 

Students in Years 7-10 will nominate themselves as Year or House Leaders and will be elected to 

support the Year group charity or cause, assist the Year Co-ordinator in developing Year level 

engagement and connection to school events, and also to generate greater House spirit and 

acknowledgement of individual and team success across the school. 

 

In 2008 the Pastoral Team consisted of 6 Year Co-ordinators and two College Counsellors, along with 

the Assistant Principal, Pastoral. Beneath this leading group, 8-10 staff are involved as mentors of 

students in Year groups, with each small group generally numbering 15 ς 18 students. This Mentor 

Group works closely with the Year Co-ordinator in developing approaches to managing students, 

developing a collective approach to fund raising initiatives and developing the self esteem and 

pastoral care of students in their care. 

 

Some particular developments and initiatives in pastoral care at Brigidine in 2008 have included ς 

¶ Paul Dillon Drug Education seminars for Yrs 10-12 and for Parents. 

¶ Continued development of the Peer Support Program for Year 7 and 11. 

¶ Provision of a waiting room for unwell students to stay in prior to collection by 
parents. Installation of CCTV for the viewing and care of these students. 

¶ Changes to Student Senior Leadership elections and selections. 

¶ A streamlining of detention procedures to develop consistency. 

¶ A re-design of Student Handbooks to utilise Mentor time and create 
opportunities for students to explore study skills, personal development 
and goal setting through more effective use of their Handbook.  

¶ Development of renewed and updated student management guidelines for staff. 

¶ Wet weather staffing and student placement re-worked for 2009. 
 

In 2009 restorative justice principles will be expanded and more effectively implemented in the 

College, the Co-curricular structures will be reviewed and revamped, and Camps and Retreats 

rationalised, evaluated and altered as necessary. Further development in the area of student 

attendance rolls and registers and a data tracking system for student involvement, for more 

effective report writing, and acknowledgement of student success and achievement, will be 

undertaken in the College. 
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Student Co-Curricular Involvement in 2008 

CLUB   2008 Player Nos. / TEAMS   2007 Player Nos. / TEAMS

    

ATHLETICS    48      55   

BASKETBALL   47 / 5 MWBA / 3 IGSSA    56 / 7 MWBA / 4 IGSSA  

DANCE   211      175 

DEBATING*  43      not available    

DEAS   120      138  

EQUESTRIAN  19      not available 

GYMNASTICS  22      33 / NA  

HOCKEY  50 / 3      51 / 4    

NETBALL  160/ 15 KNA & 6 IGSSA    150 / 15 KNA & 5 IGSSA  

SOCCER   129/10      151 / 12   

SOFTBALL  61/6 IGSSA     60 / 6 IGSSA   

SWIMMING  44/N/A      42/NA   

TENNIS   61/14 IGSSA      61/12 IGSSA   

VOLLEYBALL    66 / 9      65 / 9 

WATER POLO  62 / 5      Approx 60 / 5   

DEBATING*  Not considered a Club 

  

Individual Club Reports 

 

ATHLETICS: Convenor - Julie-ann Thompson 

 2008 RESULTS  :  BBSSSA ς Won overall point score + Senior & Intermediate Points 

shields; 15 students qualify for NSWCCC; IGSSA - Competed in Div 2 @ IGSSA ς 

finished 2nd; 16th ǇƭŀŎŜ ƻǾŜǊŀƭƭΦ   /ƻƭƭŜƎŜΩǎ ŎƻƴǘƛƴǳŜŘ ǎǳǇǇƻǊǘ ǿƛǘƘ ǇŀȅƳŜƴǘ ǘƻǿŀǊŘǎ 

bus transport to Narrabeen for training which allows whole team to get to 

Narrabeen without having to rely on many different parents for transport.  

Equipment -wise fully self sufficient 

 

BASKETBALL:  Convenor - Dee de Laurier   

2008 RESULTS:    5 teams involved in MWBA comp (mid-week). One in IGSSA. Club 

continues to be active year-round.  

 

DANCE:  Convenor - Rebecca Knight 

Dance Club requires a lot of practice time and space allocation every day.   Practices 

in Hall Monday - Friday mornings.   Dance Spectacular and Eisteddfod practices take 

up Hall Tuesday ς Friday afternoons; Basement Mon- Thurs  mornings  

Dance Eisteddfod groups have had great success as follows: 

2008 RESULTS :  Northern Beaches Eisteddfod 2nd, 3rd placings, Highly Commended; 

Extreme Eisteddfod 1st, 2nd,3rd placings; Sydney Eisteddfod 1st place 
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DEAS:   Convenor -  Convenor Carolyn Dew  

Numbers are stable.   Numbers qualifying for Bronze (46) Silver Award (27) and Gold 

Award (17) in 2008 were very strong. 

GYMNASTICS:  Convenor -   Jo Cowan   

LƴǎǘǊǳŎǘƻǊ όwŜōŜŎŎŀ {ŎƘŜƭƭύ ŎƻƴǘƛƴǳƛƴƎΦ /ƭǳōΩǎ ŦƻŎǳǎ  ƛǎ mainly recreational. Club 

active Term 2,3 and beginning of Term 4; Continues to compete at IGSSA in Term 4. 

 

HOCKEY:  Convenor -   Alison Hall   

Numbers have increased from previous year. 

2008 RESULTS: IGSSA ς 3 semi  finalists and One Premier team: Brig 3(Div 4A- Yr 8/9) 

 

NETBALL:  Convenor - Steven Head 

2008 RESULTS:  IGSSA ς 4 semi ς finalists & 1 ς Premier team  (Div 3D ς Yr 8/9) ; KNA 

ς 8 semi finalists, 1 Grand Finalist; NSWCNA -  Opens: Silver medallists 

 

SOCCER:  Convenor -  Deane Adams  

2008 RESULTS: IGSSA - 7 semi finalists & 2 Premiers; Numbers down markedly this 

year; 2008-Three  students selected for higher rep honours: Rebecca Woodroof, 

Sophia Kurman, and Renae Jolly (BBSSSA) 

 

SOFTBALL:  Co-Convenors -  Mark Marvell & Louise Goodwin  

 

SWIMMING:  Convenor - Anthony Garay  

Club numbers stable; some concerns from some parents re Club membership 

requirements. Only two Invitationals attended this year ς Abbotsleigh same day as 

Brig carnival and Pymble PLC cancelled due to problems with pool  

TENNIS: Convenor - Paul Wholohan  

Club Nos are stable..BBSSA - Open Age Champions and Junior Champions  

VOLLEYBALL:  Convenor - Jan Baird 

Term 3 essentially trainings with two Brigidine-hosted Invitational Friday night 

Tournaments.  Term 4 Club competes in the Santa Sabina Invitational Saturday 

morning Competition. There is no IGSSA Volleyball. 

2008 RESULTS: 4 teams out of  9 made semi finals; 1 team Premiers (Yr 9-1 team); 

2008 BBSSSA: Champions  

 

WATER POLO:  Convenor - Brian Stokoe   

Club competes in the Northern Suburbs Schools water Polo Mid week Competition; 

/ƭǳō Ŏŀƴƴƻǘ ŎƻƳǇŜǘŜ ƛƴ LD{{! ŘǳŜ ǘƻ ƴƻǘ ōŜƛƴƎ ŀōƭŜ ǘƻ ǇǊƻǾƛŘŜ ŀ άƘƻƳŜ Ǉƻƻƭέ 

2008 RESULTS: Two teams out of five were semi finalists; .one team - 15B - Premiers 

 

NOTE:  Since 2006 Brigidine has fielded 3 teams in the Term 4 Loreto Normanhurst 

Invitational Touch Competition on Saturday mornings. IGSSA does not run a Touch Competition, 

however this competition is made up of IGSSA schools mainly from the North Shore. This was run by 

Skye Wacher with the support of some parent involvement 
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2008 Initiatives 

¶ Provision of a waiting room for unwell students to stay in prior to collection by 
parents. Installation of CCTV for the viewing and care of these students. 

¶ Changes to Student Senior Leadership elections and selections. 

¶ A streamlining of detention procedures to develop consistency. 

¶ A re-design of Student Handbooks to utilise Mentor time and create opportunities 
for students to explore study skills, personal development and goal setting through 
more effective use of their Handbook.  

¶ Development of renewed and updated student management guidelines for staff. 

¶ Wet weather staffing and student placement re-worked for 2009. 
¶ Paul Dillon Drug Education seminars for Yrs 10-12 and for Parents. 

¶ Continued development of the Peer Support Programme for Year 7 and 11.  

¶ Change to the overall student management policy at Brigidine College with an emphasis on 

student management  based on the principles of Restorative Justice 

¶ An evaluation of the Student Leadership structure.  

 

2009 Priority Areas 

 

¶ Training for staff in Restorative Justice 

¶ Development of a systematic schema of student management responses and further 

development in the area of parental awareness   

¶ By 2010 a re-evaluation of the whole Leadership model to ensure that students are given 

greater opportunities for effective leadership and that all positions have a clear outline of 

responsibilities and tasks for the student to follow.  

¶ A review of the Co-curricular structures and Camps and Retreats  

¶ Further development in the area of student attendance rolls and registers and a data 

tracking system for student involvement, for more effective report writing, and 

acknowledgement of student success and achievement. 
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Enrolments 

Enrolment policy 

Brigidine College St ives is a Catholic Independent Secondary School for girls. In processing enrolments, 
applications are dealt with in order of recipt, and consideration is given to the following criteria: 

¶ Sisters of Brigidine students and ex-students/other óBrigidineô connection  

¶ Daughters of ex-students  

¶ Students attending Catholic parish schools or other Catholic schools  

¶ Religious identity 

¶ Those able to demonstrate a case for "special consideration" (interstate move)  

¶ Date of receipt of application  

¶ Consideration of each applicantôs educational needs in order to put in place any necessary 
strategies to support the applicantôs progress. 

¶ Discretion of the Principal 

In all cases, the College will seek to achieve a congruence of values between the applicantôs family and the 
school. Hence, a covering letter should be included, with the application, indicating reasons for seeking to 
enrol oneôs daughter at Brigidine College St Ives. 

All enrolments are at the discretion of the Principal. Due regard is given to recent School reports and other 
such evidence placed before the College (eg. testimonials, references) that would suggest a congruence 
between home and school. 

All applications are subject to there being appropriate vacancies: the College has a policy of containment of 
enrolments so that it can continue to function as a school of the most desirable size. Once a student is 
enrolled, continuing enrolment is subject to adherence to College rules as set out in the Student Handbook, 
and to payment of all College fees. 

Overview of College enrolments 

 
This year has seen College enrolment remain strong with the number of applications received well 
outnumbering the places on offer. Our future enrolments are continuing to grow with applications 
already received for 2021. 
 
It is always a pleasure to introduce new families to Brigidine through our annual Open Day and 
College Tours.  In 2008, prospective families were able to visit the College either on Day Tours 
conducted by the Registrar, or on Saturday and Twilight Tours which were conducted by student 
ambassadors. Visitors to the College are impressed with the calm and obviously nurturing 
environment. 
 
Open Day is a wonderful opportunity to showcase the College, with tours, curriculum information, 
musical and drama performances and numerous practical classroom displays that all highlight the 
breadth of potential at Brigidine College.   
 
Overall 2008 proved to be a very positive year for enrolments, showing an optimistic future for 
Brigidine College St Ives. 
 



28 

 

Retention Year 10 into Year 12 

 
This graph shows post-compulsory retention rate for the College (retention from Year 10 to Year 12).  
In 2008, the retention rate at Brigidine College was 85%.  This was lower than the previous year, but 
still higher than the average for female students in all Catholic schools in the Sydney Metropolitan 
area (83%), NSW (80%), or the national average for Australian Catholic schools (82%).  The majority 
of students who left Brigidine College St Ives at the end of Year 10 in 2006 chose a co-educational 
senior college with increased subject choices. 
 

 
 

Post-School Destinations 

 
Most students who leave at the end of Year 10 or Year 11 generally do so because they seek a 
change of environment for the final years of their schooling with a minority seeking employment. 
 
75% of the Year 12, 2008 cohort were offered places at University with an expected 25% continuing 
at TAFE or in the workforce. 
 

Attendance 

 
Average attendance per day in 2007 was 92.05% across the Years 7 to 12. This compares with 94.5% 
attendance in 2007. 
 
For 2008, attendance per year group are as follows: 
 

YEAR PERCENTAGE ATTENDANCE PER DAY 

7 94.14% 

8 91.63% 
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Retention Year 10 into Year 12
from 1996 to 2008
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9 90.81% 

10 89.69% 

11 90.28% 

12 95.67% 

 
Absences counted include all occasions for which there is parental acknowledgement and a small 
number of unexplained absences. Nonattendances because of school excursions, sport 
representation, TAFE studies are not regarded as absences.  These figures are similar to previous 
years and there are no marked changes. 
 

Student Catchment Area 

The College has a capped enrolment of 850 students coming from the major catchment areas of the 
North Shore, Northern Beaches, Forest, Terrey Hills/Ingleside, Hornsby and Ryde. 
 

Trends 

Trends for future enrolments would suggest that the three main areas for attracting enrolments will 
remain the North Shore, Northern Beaches and Forest areas with increasing numbers from 
Hornsby/Mt Colah/Berowra/ Ryde/North Ryde areas. 
 

 
 

Region     No of students % 

  

Northern Beaches    24.0 

Forest     17.3 

North Shore    49.0 

Ryde     2.0 

Hornsby     2.5 

Terrey Hills/Ingleside   5.2 

 

Northern Beaches 

Forest 

North Shore 

Ryde 

Hornsby 

Terrey Hills/Ingleside

Student Catchment Area 2008 
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While Brigidine College St Ives is a Catholic College, we warmly welcome members of other religious 
denominations that share our Christian values. In 2008, 28% of our students were non-Catholic. 

2008 Initiatives 

 

¶ Increased availability of College tours, in particular the expansion in Twilight Tours and 

Saturday Tours 

¶ More direct responsibility for Registrar for marketing, resulting in production of College DVD 

and increased promotion of College via press and bus advertising 

 

2009 Priority Areas 

¶ North Shore Schools Expo  

¶ Enrolment interviews for all prospective students, including all Year 7 intake 

¶ Holiday workshops, with academic focus, introduced into the College calendar for primary-

aged girls 
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Human Resources - Professional learning and teacher standards 

Staff Attendance and Retention Rates  

In 2008 the average daily staff attendance rate for academic staff was 96.9%. The end of the 2008 

ŀŎŀŘŜƳƛŎ ȅŜŀǊ ǎŀǿ ǘƘŜ ŘŜǇŀǊǘǳǊŜ ƻŦ у ƳŜƳōŜǊǎ ƻŦ ǘƘŜ /ƻƭƭŜƎŜΩǎ ǘŜŀŎƘƛƴƎ ǎǘŀŦŦ.  All staff members 

were replaced. 

 

Teacher Qualifications    

During 2008 the College employed a total of 78 teachers on either a permanent or temporary basis. 

!ƭƭ ǘŜŀŎƘŜǊǎΩ ǉǳŀƭƛŦƛŎŀǘƛƻƴǎ ŀǊŜ ŀǎǎŜǎǎŜŘ ŀǘ ǘƘŜ ǘƛƳŜ ƻŦ ŜƳǇƭƻȅƳŜƴǘ ŀƴŘ ǇŜǊƳŀƴŜƴǘ ǘŜŀŎƘƛƴƎ ǎǘŀŦf are 

required to advise the College of any change in their relevant qualifications. The table below shows 

teacher qualifications as defined by the NSW Institute of Teachers Act 2004: 

 

Category Number of Teachers 

Teachers who have teaching qualifications from a higher education 

institution within Australia or as recognised within the National Office 

of Overseas Skills Recognition (AEIςNOOSR) guidelines. 

 

                78 

Teachers who have qualifications as a graduate from a higher 

education institution within Australia or one recognised within the AEI-

NOOSR guidelines but lack formal teacher education qualifications.  

 

                  1 

Teachers who do not have qualifications as described above but have 

relevant successful teaching experience or appropriate knowledge 

relevant to the teaching context. 

 

                  0 

 

Professional Learning    

In 2008 College staff attended a total of 169.05 days of formal professional learning conducted by 

relevant organisations external to the College. This represents 1.15% of term time per teacher, or 

expenditure of approximately $640 per head, and the table below summarises the areas of 

ǇǊƻŦŜǎǎƛƻƴŀƭ ƭŜŀǊƴƛƴƎΦ  Lƴ ŀŘŘƛǘƛƻƴΣ ŀƭƭ ǎǘŀŦŦ ǇŀǊǘƛŎƛǇŀǘŜŘ ƛƴ ǘƘŜ /ƻƭƭŜƎŜΩǎ ǇǊƻƎǊŀƳ ƻŦ ǇǊƻŦŜǎǎƛƻƴŀƭ 

development through scheduled staff development day activities during the year. 

Professional Learning Activity Number of Days 

Languages                13 

PDHPE                 8.5 

English                 4.5 

TAS                12 

Careers                22.5 

History                14 

Visual Arts                 6.5 

Religious Education                11 
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Information Technology                19.5 

Maths                 7 

Pastoral                 6 

Commerce                 4 

Science                 5 

Other                35.55 
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Community Relations and Communications 

Parent, Teacher and Student Satisfaction 

Teacher Satisfaction  

Teaching staff members have the opportunity to discuss their concerns with their Heads of 

Department or Year Coordinators in formal or informal ways and are invited to raise matters of 

interest or concern at Staff Meetings. 

During 2008 all staff were involved in the Communications Strategy Review and the review 

conducted by the Board. 

During 2009 the Principal will be conducting personal interviews to determine the professional 

development needs and support of each staff member. 

Parent and Student Satisfaction 

Parents and students were significantly involved in the review by the Board of ICT, communications 

and future building development at the College. 

Parents are represented on the Board of Directors.  The Principal and/or members of the College 

Executive present reports to the monthly P&F Meetings to keep parents up-to-date with events and 

current decisions at the College. 

Parents and students also have the opportunity to discuss issues with Subject teachers and Mentor 

teachers during the year at formal meetings. 

An exit survey of Year 12 students is conducted annually and a survey of incoming Year 7 parents 

helps to determine future planning for enrolments. 

Communications 

Special events continued to enrich the life of the College and to build a sense of community. Flagship 

ŜǾŜƴǘǎ ƛƴŎƭǳŘŜŘ hǇŜƴ 5ŀȅΣ ŀ aŀǎǎ ŦƻǊ ōƻǘƘ aƻǘƘŜǊΩǎ 5ŀȅ ŀƴŘ CŀǘƘŜǊΩǎ 5ŀȅΣ ǘƘŜ ¸ŜŀǊ мл 5ƛƴƴŜǊΣ ŀ 

breakfast for YŜŀǊ ф aƻǘƘŜǊǎΣ ǘƘŜ DǊŀŘǳŀǘƛƻƴ ŎŜǊŜƳƻƴƛŜǎΣ DǊŀƴŘǇŀǊŜƴǘǎΩ 5ŀȅΣ LƴǘŜǊƴŀǘƛƻƴŀƭ CƻƻŘ 

CŀƛǊ ŀƴŘ CƻǳƴŘŜǊǎΩ 5ŀȅΣ ǘƘŜ ±ƛǎǳŀƭ !Ǌǘǎ 9ȄƘƛōƛǘƛƻƴ ŀƴŘ ǘƘŜ ŜȄƘƛōƛǘƛƻƴ for TAS. 

 

During 2008 Matters, the weekly newsletter was redesigned in an electronic format. The Bridge was 

issued each term, an increase of one publication during the year.  Other publications developed 

included:- 

 

¶ 2007 Annual Report 

¶ Student Handbook 

¶ Year book 
 

The development and implementation of the new website was a major project during 2008.  The 

office of Community Relations and Communications worked closely with the Registrar and ICT 
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Department in the collation and uploading of all data and images into the new website which was 

launched at the end of Term 3.   

 

Marketing of the College became the responsibility of the Registrar during 2008.  The Director of 

Community Relations and Communications closely supported the Registrar in the hand-over of the 

role and collaborated in the rebranding of the College through stationery and publications and in the 

migration of records to the new database, SAS. 

 

Work continued in developing community relations with ex-students and the broader Brigidine 

community.  The College supported reunions by the Classes of 1973, 1988 and 1998 and particularly 

the 5th !ƴƴǳŀƭ tƛƻƴŜŜǊǎΩ wŜǳƴƛƻƴ ŀƴŘ ŀŎǘƛǾƛǘƛŜǎ ƻŦ ǘƘŜ tϧC !ǎǎƻŎƛŀǘƛƻƴ ŀƴŘ ǘƘŜ [ǳƴŎƘŜƻƴ DǊƻǳǇǎΦ  

2008 Initiatives 

¶ Distribution of Matters by email to parent body 

¶ Loading of all data into College website 

¶ Implementation of new database 

¶ Review of branding of College in print and promotional material 
 

2009 Priority Areas 

¶ In 2009 the appointment of an Alumni-Coordinator seeks to enhance relations with the large 
community of past students, parents and staff. 

¶  During 2009 the database of past students will be enhanced  and  alumni will have access to 
the College portal. 

¶  Integration of donor records into College database 

¶ Integration of role of Director of Community Relations and Communications into role of 
Director of Support Services. 
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Services 

 

Building and maintenance projects have continued through 2008, with some minor and major works 

being undertaken as part of the continuous improvement of the College facilities. 

 

Our Maintenance Department assists with a variety of tasks to ensure the smooth operation of the 

College: furniture relocation, assisting with technology expansion, establishing new staff in staff 

rooms, managing the daily needs of staff, together with support to the many contractors engaged at 

the College. All are very much part of the efficient operation of Brigidine College St Ives, along with 

regular maintenance of the College buildings, grounds, lawns and gardens. 

2008 Initiatives 

¶ Water tanks and improvements to Year 11 recreation area 

¶ Widening of College driveway and landscaping of adjacent area 

¶ Improved airflow and waterproofing of Gymnasium sub-floor area 

 

Some of the minor works included:- 

Á Musical staging , sets , lighting in the Bowie Hall 
Á Technology expansion ς data projectors and electrical 
Á Classroom blinds to supplement projectors 
Á Painting ς external and internal  

¶ Furniture upgrades ς Library, Quadrangle and Independent Learning Centre 

 

2009 Priority Areas 

¶ 2009 Master plan 
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Information & Communications Technology 

2008 Initiatives 

 

Phase Two of the three-year technology strategic plan was implemented during 2008.  In order to 

ŎŀǘŜǊ ŦƻǊ ŀƭƭ ŎƻƳōƛƴŀǘƛƻƴǎ ƻŦ ŎƭŀǎǎŜǎΣ ŜŀŎƘ ƻŦ ǘƘŜ ƻǊƛƎƛƴŀƭ ŜƛƎƘǘ ΨǇƻŘǎΩ ƻŦ ¢ŀōƭŜǘ t/ǎ ǿŀǎ ƛƴŎǊŜŀǎŜŘ 

from 24 to 28 as were each of the four computer rooms.  One computer lab of three year old PCs 

was rolled over and replaced by 28 new high-end graphic capable workstations. Two additional 

ΨǇƻŘǎΩ ƻŦ ну ǘŀōƭŜǘǎ ŜŀŎƘ were leased and a very generous donation by the Parents and Friends 

!ǎǎƻŎƛŀǘƛƻƴ ǎŀǿ ŀƴ ŜȄǘǊŀ ΨǇƻŘΩ ƻŦ 28 tablets being purchased for use by all students.   Numbers of 

computers for student use in other areas, such as the Library, Senior Study, Independent Learning 

Centre, Chisholm Centre and Special Education were also increased bringing our student to PC ratio 

to approximately one to one point six. 

Wireless coverage was extended to all teaching and learning areas as well as a number of outside 

areas, the Gymnasium and Bowie Hall, enabling the mobile tablets to be used when and where the 

teachers and students need them.  The access points installed during the 2007-2008 Christmas break 

were capable of greater bandwidth and ensure the College is ready for future wireless developments 

in connection speeds and data throughput. 

 

The College Portal was upgraded to provide faster access for the many staff, students and parents 

who use it.  Use of Virtual Classrooms continued to increase and further educational software was 

installed. 

2008 also saw the beginning of implementation of an integrated school administration system to 

meet both the academic and business requirements of the College.  

 

2009 Priority Areas 

¶ Complete the implementation of SAS 2000 administration system 

¶ Further increase in number of pods for students and staff 

¶ 40 teaching and learning spaces equipped with projectors, screens, speakers and one-click 

access to digital media 

¶ Implementation of a digital media system and digital signage  

¶ Installation of a video conferencing unit to allow staff and student to  participate in special  

and remote events and to collaborate with other schools 

¶ Increase the speed and bandwidth of campus wide wireless access  
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Summary of Financial Information  
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School Policy information 

All policies are contained in the College operations and Procedures manual, which is available to the 

whole College community on the College Portal. 

A.  Policies for student welfare. 

The College seeks to provide a safe and secure environment which: 

¶ Minimises the risk of harm and ensures students feel secure 

¶ Supports the physical, social, academic spiritual and emotional development of students 

¶ Provides student welfare policies that develop a sense of self-worth and foster personal 

development 

¶ Encourages care and respect in the treatment of personal possessions and College property. 

 

Section пΦн ƻŦ ǘƘŜ /ƻƭƭŜƎŜ hǇŜǊŀǘƛƻƴǎ ŀƴŘ tǊƻŎŜŘǳǊŜǎ aŀƴǳŀƭ ǎŜǘǎ ƻǳǘ ǘƘŜ /ƻƭƭŜƎŜΩǎ tŀǎǘƻǊŀƭ /ŀǊŜ 

Policies including: 

¶ Requirements under Child Protection legislation 

¶ Guidelines for student management 

¶ Code of Conduct 

¶ Student Rights and Responsibilities 

¶ Restorative Justice Model for resolving difficulties 

¶ Harassment and Bullying policy 
 

{ŜŎǘƛƻƴ у ƻŦ ǘƘŜ /ƻƭƭŜƎŜ ƻǇŜǊŀǘƛƻƴǎ ŀƴŘ tǊƻŎŜŘǳǊŜǎ Ƴŀƴǳŀƭ ǎŜǘǎ ƻǳǘ ǘƘŜ /ƻƭƭŜƎŜΩǎ ǇƻƭƛŎƛŜǎ ŀƴŘ 

procedures for the physical security of the environment including: 

¶ Security procedures 

¶ Emergency procedures 

¶ Crisis management plan 

¶ Motor vehicle safety 
 

The Pastoral care policies of the College were reviewed during 2008 and the principles of Restorative 

Justice adopted as a core value. 

 

B. Policies for Student Discipline 

Students ŀǊŜ ǊŜǉǳƛǊŜŘ ǘƻ ŀōƛŘŜ ōȅ ǘƘŜ /ƻƭƭŜƎŜΩǎ ǊǳƭŜǎ ŀƴŘ ǘƻ Ŧƻƭƭƻǿ ǘƘŜ ŘƛǊŜŎǘƛƻƴǎ ƻŦ ǘŜŀŎƘŜǊǎ ŀƴŘ 

other adults with authority delegated by the College. When disciplinary action is required penalties 

imposed vary according to the nature of the breach of discipline ŀƴŘ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ǇǊƛƻǊ ōŜƘŀǾƛƻǳǊΦ 

Lƴ ŀƭƭ ŎŀǎŜǎ ǘƘŜ ǇǊƛƴŎƛǇƭŜǎ ƻŦ wŜǎǘƻǊŀǘƛǾŜ WǳǎǘƛŎŜ ǳƴŘŜǊǇƛƴ ǘƘŜ /ƻƭƭŜƎŜΩǎ ŀǇǇǊƻŀŎƘ ǘƻ ŘƛǎŎƛǇƭƛƴŜΦ 

The College expressly prohibits corporal punishment. In the event of sanction against a student 

including suspension, expulsion or exclusion, the College will adhere to processes based on 

procedural fairness. 
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The full text of the discipline policy and associated procedures is provided to all members of the 

school community through 

¶ The Student Handbook 

¶ The Parent Handbook 

¶ The College Portal 
 

Discipline policy was reviewed during 2008 as part of the review of all pastoral policies. 

 

 


